ALTER DOMUS (JERSEY) LIMITED

*YOUR CAREER, OUR PROMISE. alterDomus*
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Our People
Our Biggest Asset
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Employee Life Cycle alterDomus*

Tailored-to-your-needs
on boarding programmes

On boarding
{
Compensation, Talent
Benefits and Reward Management Customized by level approach

Opportunities for internal " Performance A fair and on going
and/or international career Mobility Management evaluation process

development




Talent Management alterDomus*

Leadership Academy

Digital learning Corporate Training

Programmes
Continuing Professional Social, management
Development and client facing skills

5 training branches to become a star




Career Path alterDomus*

Initiative-taking
Reactivity

Strong communication skills
Team player

Director
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Senior Manager

A \

Manager
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Senior Officer

Officer




Competitive Package

alterDomus*

Mobility
To support continuous growth, opportunity for internal and
international career development to strenghthen your
experience while reinforcing the collaboration with
colleagues.

Pension
Attractive pension contributions which continue to grow as
you progress through your career at Alter Domus.

Healthcare
Wide ranging health insurance cover, including critical illness,
disability income protection and death in service cover.

Bonus scheme
Generous annual bonus scheme rewarding good
performance.

Share scheme
Share scheme allowing you to invest in AD and benefit from
the Company’s continued growth.

Flexible working

COVID-19 has brought to the fore the need for flexibilty in
working arrangements, something Alter Domus continues to
develop as the work environment evolves.




