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Financial support and professional 
development throughout your studies
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New Talent Scheme



The run up to university can be a daunting and stressful time, especially when there is so much to think about and do. From finalising your 
UCAS application, waiting to receive your exam results and finally – hoping that you get your chosen place at university. 

Preparing for university?

What is the JT Bursary scheme? 

Each year we seek innovative and creative
individuals with a passion for technology to join our 

Bursary scheme. 

We offer you challenging 6-week paid work 
placements with us each year, where you’ll be able 

to apply all the theoretical knowledge you’ve gained 
from your studies in a professional working 

environment.

We also provide a £2,000 financial grant towards the 
costs of your studies.

Why JT – what makes you different?

We will get to know you so that we can understand 
your motivators to help best place you within our 

business ahead of your placements with us.

This is more than just a tick box exercise and we 
want you to have the most enriching experience 

you can. 

Your development here is limitless and we are 
committed to developing the talent of the future –

and that could be you.

When do you recruit and how do I apply?

We begin reviewing CV’s in August after you receive 
your results. Interviews typically take place mid to the 

end of August and we aim to offer successful candidates 
a position in September.



What is Life at JT for a Bursary Student?

Andy Jarvis
Head of Corporate IT

and a sponsor of our Bursary, 
Apprenticeship & Graduate 

schemes.

“JT Bursary students have played a big part in redesigning our HR 
SharePoint site and provided automation on our weekly security tools. 
We will give you packaged projects that you can work on, develop, and 
deliver.

You will always have a mentor and a large network of other Grads and 
Bursary students at JT, so you are really well supported.

What is great about the bursary scheme at JT is its flexibility, what you 
put into the scheme, we will give back and more. It’s not just two sets 
of 6 weeks to us, we value the relationship and the chance to build your 
skills and expand your experience.”



If you’d like to find out more about our New Talent 
opportunities please contact HRInbox@jtglobal.com

mailto:HRInbox@jtglobal.com

