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People & Corporate Services

Who we are and why we are such an important part in delivering the Governments People Strategy.

Sept 2021




Peo p I e a nd CO rpo rate Se rViceS —_— The People and Corporate Services team sit at

the heart of the government and are part of

helping to bUiId ad Values—based the Chief Operating Office. They are here to
organisation

help deliver the government vision that is:

“We will be a forward-thinking

organisation, which offers high-
Our Values Our People Strategy quality public services, values our
people and grows our talent for the

YOUR OUR future.”
EXPERIENCE ORGANISATION

We aim to work Together we will develop
together we create a and deliver the right

great place to work, environment for us all to They will do this by helping the government to

W ARE where we succeed and to be proud

AETONES REsPECTFUL are slop poited kg | | cbour aciferemens. effectively manage its workforce, focusing on
VALUES = — performance, capability and skills, and offer
pevetopMent || FUTURE future planning to mitigate risks. This will be

. ?
we AR e st I —— — delivered through the government’s co created

IMPROVING TOGETHER create opportunities as to build a view of the 3
a Iearninzi:)rganisation future of work for our People Strategy d nd the fou r Commltments
to help you to achieve people and our Island
your potential. and deliver a plan to get
there.

Organisation Wellbeing Four Commitments




Anchored in the People Profession, we have a dynamicy,
portfolio of roles with great career opportunities

Psychologists & Coaches

Wellbeing Specialists

Recruitment Specialists

HR & Case Law Experts

IT & Systems Specialists

Health & Safety Speciali

Government Specialists

Resourcing
and
Recruitment

Business
Continuity
and
Improvement

Organisation
Development

People

Consultancy
Services

Strategic
Business
Partnering

Employee
Relations,

Experience,
Pay & Reward

Health and
Safety plus
Facilities
Management

All underpinned by Governance and Strategy, enabled by People IT Systems

S

Learning Professionals

Change Specialists

Project Management

Data Analysts

Policy Professionals

Creative Innovators

Strategists




James Hughes
Head of Corporate Services

“The breadth of disciplines we cover is incredible, which
means no day is ever the same, and there are
opportunities to get involved with almost anything. The
sense of achievement that | strive for comes from making
real improvements to provide a more resilient, healthier
and safer workplace for staff, visitors and our service
users”

Donna Beadle
A/Business Partner

Here are what some of our S —
C O I I ea g u es d O “My role is all about attracting, developing and retaining

the most talented people that we have on the island,
encouraging them to join government and develop
fulfilling careers. A current priority is to develop talent

ROb LaYCOCk entry level programmes through Paid Internships,

Apprenticeships and Paid Graduate Programmes.

e'ROSte ri ng SYSte ms SpeCia I iSt We are creating Profession Career Pathways for the ¢ 70

professions available in the Jersey Public Sector

“I work as a specialist on a software system used to roster staff Diversity and Inclusion (D&I) is a vital part of the role and
across the Government, | am an expert on the software and have ye are currently working with a D&I expert to create thg

had many training opportunities to develop my knowledge of the Government of Jersey D&I Strategy.”
system and how it works, as well as how to implement it
effectively. | love the scope my role gives me to work across the
whole of government with a wide number of teams and people to
hopefully use technology to manage their work life more
efficiently”




Our Focus Areas for 2021/22
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=va| YOUR We aim to work together we create a great
EXPERIENCE place to work, where we are all supported, 3%
belong and are valued. e,

Already here Still to come

BE HEARD S== g

What would make this

a better place to work?

i@EMPLOYEE
: Y BENEFITS

‘Your views matter. The Be Heard employee survey
is your chance to share them.

> Access the survey from the link in the email from Best Companies LISTEN: GovlLife podcast
series is launched

Episode one fe
Maffia talking G

My Welcome

||||||

€» Skills & Careers

I WILL Se=, © Summit

INSPIRING WOMEN INTO LEADERSHIP & LEARNING

My Conversation
My Goals

e-Roster




Dv YOUR With you, we will create opportunities m

as a learning organisation to help ﬁ:
DEVELOPMENT you to achieve your potential. =

Already here Still to come
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ol | OUR
ORGANISATION

Together we will develop and deliver the right
environment for us all to succeed and to be
proud of our achievements.

* High performing Teams

* Embedding Values

* Colleague Sessions
JERSEY * Diversity & Inclusion

* People & Culture plans

* Jersey Employers Group

Already here Still to come

Total Reward Review
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View full article | > View full article | View full article | View full article | >

Recognition, stories, views, engagement, events

relationships’
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Part-time Flexible start & Term-time only Home-working Compressed Returner
finish times hours programmes




Fe

OUR
FUTURE

We will work together to build a view of the ‘-td

future of work for our people and our Island S
. N
and deliver a plan to get there. =)

Strategic workforce
planning toolkit

.

My Details v
Pay Documents

My Absence v

My Form History/Saved forms

Authorisation

Government of Jersey People Dashboard

May 2021 MyDevelopment portal

Virtual College

66754 £31.3M 513 7.1% 39.499.7

My Form Templates v

Annual leave carry forward

MyExpenses v

Already here Still to come

Secondments

Acting-arrangements

Future leaders and manager programmes
Organisational change approach
Sponsored development programmes
JEG Mentorships

ITS

Estate Strategy (Hospital, Gov HQ)
Recognition schemes

Employer Brand

Careers Portal

Wellbeing Strategy

Long-service recognition scheme
WEAR/VAR removal




Career Opportunities =

We have a variety of different roles available across the whole of government,
including within People & Corporate Services.

Early Careers — We are currently reviewing our apprenticeship, graduate and
internship programmes. To find out more about our current and future
programmes, please visit gov.je




